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Abstract.This article explores the pedagogical potential of socio-

cultural competence development in pre-conscription military education 

students and proposes an innovative pedagogical system for its formation 

in higher education. The relevance of the study is determined by the 

growing need to prepare future teachers and organizers of pre-

conscription military training not only as technically competent 

specialists, but also as socially responsible, culturally aware, 

communicatively mature, and ethically stable individuals. In the context 

of contemporary educational modernization, socio-cultural competence 

should be understood as an integrative quality that combines civic 

consciousness, intercultural sensitivity, legal culture, moral 

responsibility, teamwork, and adaptive communication. Recent reforms 

in Uzbekistan have strengthened the institutional basis of pre-

conscription training through updated organizational regulations, 

expanded preparation pathways, teacher retraining mechanisms, and 

broader state attention to military-patriotic education and educational 

quality.  

The article uses a systems approach, competency-based approach, 

axiological approach, and activity-based pedagogy to construct an 

original pedagogical model. The proposed system includes five 
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interconnected blocks: target, content, procedural, environmental, and 

evaluative. Special emphasis is placed on dialogic learning, scenario-

based instruction, project work, reflective practice, digital pedagogy, and 

national-cultural content. The study argues that socio-cultural 

competence in pre-conscription military education should be developed 

not as an auxiliary element, but as a central outcome of professional 

training. The article concludes that the effectiveness of this process 

depends on the integration of military-patriotic education, civic values, 

intercultural dialogue, and innovative teaching technologies into one 

coherent pedagogical system. 

Keywords: socio-cultural competence, pre-conscription military 

education, innovative pedagogy, military-patriotic education, 

professional training, civic culture, higher education, Uzbekistan. 

Introduction 

The modernization of education in the twenty-first century requires 

a shift from narrowly disciplinary training toward integrated competence 

formation. This demand is especially important in the training of future 

specialists in pre-conscription military education, because their 

professional role extends beyond military-technical instruction. They are 

also expected to shape students’ civic responsibility, moral resilience, 

discipline, patriotism, and readiness for constructive social interaction. 

In Uzbekistan, educational reform has become a strategic state 

priority within the framework of the Uzbekistan 2030 agenda, while the 

pre-conscription training system has also entered a new institutional 

stage through regulatory renewal, stronger teacher preparation 

mechanisms, and expanded support for military-patriotic education. The 

2023 and 2024 legal reforms specifically address the organization of pre-
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conscription training, professional development of CHQBT staff, 

motivational work with youth, and additional quotas for higher education 

institutions preparing specialists in this field.  

At the same time, international educational discourse increasingly 

emphasizes that modern competence is not limited to knowledge and 

hard skills. OECD defines global competence as a multidimensional 

construct that combines knowledge, skills, attitudes, and values for 

effective interaction with global and intercultural issues. UNESCO 

similarly links intercultural dialogue to trust-building, social cohesion, 

resilience, and inclusive leadership. These ideas are highly relevant to 

pre-conscription military education, where future educators must be able 

to combine discipline with dialogue, patriotism with tolerance, and 

professional preparedness with cultural intelligence. 

The purpose of this article is to develop a theoretical and 

methodological foundation for an innovative pedagogical system aimed 

at forming socio-cultural competence in pre-conscription military 

education students. 

Theoretical Background 

Socio-cultural competence may be interpreted as an integrative 

personal-professional formation that enables an individual to 

understand social norms, cultural meanings, ethical values, 

communicative practices, and civic responsibilities, and to apply them 

productively in professional and social contexts. In the case of pre-

conscription military education students, this competence includes 

several interrelated dimensions: 

First, there is the civic-patriotic dimension, which involves loyalty to 

the homeland, understanding of civic duty, respect for national symbols, 
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and awareness of statehood. Second, there is the communicative 

dimension, which includes dialogic ability, teamwork, conflict 

prevention, leadership communication, and public speaking. Third, there 

is the intercultural dimension, which implies respect for cultural 

diversity, sensitivity to social difference, and the ability to maintain 

constructive interaction in plural settings. Fourth, there is the ethical-

regulatory dimension, which includes discipline, responsibility, legal 

awareness, and value-based decision-making. Fifth, there is the 

reflective-adaptive dimension, which concerns self-assessment, 

emotional regulation, and flexible behavior in changing pedagogical and 

social conditions. 

From a theoretical perspective, the formation of such competence 

should rely on four major approaches. 

The systems approach allows socio-cultural competence to be viewed 

as a structured whole rather than a fragmented list of traits. The 

competency-based approach shifts attention from formal instruction to 

measurable educational outcomes. The axiological approach emphasizes 

values, meanings, and moral orientations as the core of pedagogical 

influence. The activity-based approach stresses that competence emerges 

through participation, practice, reflection, and socially significant action. 

Thus, socio-cultural competence is not formed by a single course or 

isolated educational event. It requires a deliberately designed 

pedagogical environment in which knowledge, values, communication, 

and action are continuously integrated. 

Materials and Methods 
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This study is theoretical-conceptual in design. It employs 

comparative analysis of pedagogical concepts, normative-document 

analysis, systems modeling, and pedagogical synthesis. 

The methodological basis of the article includes: 

• analysis of Uzbekistan’s normative framework related to 

education reform and pre-conscription training; 

• synthesis of international competence-oriented educational 

approaches; 

• pedagogical modeling of a multi-block system for socio-

cultural competence development; 

• conceptual extrapolation of innovative teaching methods to 

the pre-conscription military education context. 

The originality of the study lies in the fact that socio-cultural 

competence is examined not as a supplementary humanitarian 

component, but as a central professional outcome for future pre-

conscription military educators. 

Results: Proposed Innovative Pedagogical System 

The proposed pedagogical system consists of five interconnected 

blocks. 

 Target Block 

The strategic goal of the system is to develop socio-cultural 

competence in pre-conscription military education students as an 

integrative professional quality. This goal is specified through the 

following objectives: 

• formation of civic and patriotic consciousness; 

• development of communication and leadership culture; 

• strengthening of ethical responsibility and legal awareness; 
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• cultivation of intercultural respect and social tolerance; 

• development of reflective and adaptive behavior. 

 Content Block.The content of the system should be 

interdisciplinary. It should combine military-patriotic education with 

pedagogy, psychology, ethics, communication studies, legal literacy, 

history, cultural heritage, and civic education. 

Particular attention should be paid to national-cultural material. In 

the Uzbek context, socio-cultural competence should be rooted in respect 

for national identity, historical memory, collective responsibility, family 

values, and service ethics. However, it should not be reduced to rhetoric 

alone. It must also include practical social skills, especially constructive 

dialogue, collaborative problem-solving, and responsible public conduct. 

 Procedural Block.The procedural block contains the innovative 

pedagogical technologies through which the target is achieved. These 

include: 

Problem-based learning. Students analyze morally and socially 

complex professional situations, including issues of discipline, 

responsibility, communication, and youth guidance. 

Scenario-based military-pedagogical simulations. Learners 

work through realistic situations requiring leadership, intercultural 

sensitivity, emotional stability, and ethical judgment. 

Dialogic and debate methods. Structured discussion strengthens 

argumentation skills, tolerance, listening culture, and democratic 

communication. 

Project-based learning. Students design social, patriotic, cultural, 

or educational projects connected to youth development, school-based 

training, or civic engagement. 
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Reflective practice. Diaries, self-analysis reports, and guided 

reflection sessions help students understand their own values, 

communication style, and professional growth. 

Digital pedagogy. Multimedia cases, online modules, interactive 

tasks, and digital communication tools increase motivation and make 

competence formation more flexible and measurable. 

 Environmental Block . No pedagogical system can function 

effectively without an appropriate educational environment. The 

innovative environment should be characterized by: 

• respect-based teacher-student interaction; 

• institutional support for initiative and leadership; 

• integration of military discipline with pedagogical гуманism; 

• cooperation with schools, military units, community 

organizations, and cultural institutions; 

• exposure to socially meaningful practices. 

UNESCO’s recent work on intercultural dialogue and youth 

leadership underlines that dialogue-based educational environments can 

strengthen trust, cohesion, resilience, and cooperative leadership. This 

supports the argument that socio-cultural competence is best developed 

in participatory, not purely directive, settings.  

 Evaluative Block 

Assessment of socio-cultural competence should be multi-

dimensional. It cannot be reduced to testing theoretical knowledge. The 

following criteria may be used: 

• value-motivational criterion; 

• cognitive-cultural criterion; 

• communicative-behavioral criterion; 
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• reflective-personal criterion; 

• civic-professional criterion. 

Each criterion may be assessed at low, medium, and high levels 

through observation, self-assessment, expert evaluation, project defense, 

situational tasks, and reflective portfolios. 

Discussion 

The proposed model has several important advantages. 

First, it overcomes the traditional separation between military 

preparedness and socio-humanitarian education. In many cases, pre-

conscription training is interpreted too narrowly, with emphasis on 

discipline and physical readiness alone. Such an approach is insufficient 

for contemporary educational realities. A future specialist in this field 

must be an educator, mentor, communicator, and cultural mediator. 

Second, the model corresponds to the logic of modern competence-

based education. OECD’s competence vision emphasizes not only 

knowledge but also attitudes, values, student agency, and the capacity to 

navigate complexity. This is particularly relevant for military-

pedagogical contexts, where students must act in morally demanding and 

socially diverse environments. 

Third, the model is compatible with current reforms in Uzbekistan. 

The institutional recognition of CHQBT as a higher education field, the 

organization of retraining for its teachers, the expansion of quotas, and 

the strengthening of military-patriotic education all create favorable 

conditions for introducing a competence-oriented pedagogical system.  

The discussion also suggests that socio-cultural competence should 

be treated as a factor of educational security. A student who possesses 

discipline without ethical reflection may become rigid; one who possesses 
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patriotic feeling without communicative culture may become intolerant; 

one who has theoretical knowledge without social adaptability may fail 

in professional practice. Therefore, only an integrated pedagogical 

system can produce balanced and socially constructive future specialists. 

Conclusion 

The development of socio-cultural competence in pre-conscription 

military education students is a strategically important pedagogical task. 

It reflects the transition from a narrow instructional model toward a 

holistic paradigm of professional formation. In this paradigm, the future 

specialist is prepared not only for military-patriotic instruction, but also 

for socially responsible educational leadership. 

The article has shown that an innovative pedagogical system for this 

purpose should be based on systemic design, value orientation, 

competence logic, and active learning. Its effectiveness depends on the 

integration of five blocks: target, content, procedural, environmental, and 

evaluative. Such a system enables the formation of civic maturity, 

communicative culture, intercultural sensitivity, ethical responsibility, 

and reflective stability. 

In conclusion, socio-cultural competence should be regarded as one 

of the core indicators of professional readiness in pre-conscription 

military education. Its formation strengthens not only the quality of 

specialist training, but also the broader educational mission of preparing 

youth for responsible citizenship, national service, and constructive 

participation in society. 
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